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Policy for the Nomination of Faculty of Health Sciences

Candidates for Chairs and Awards

Faculty of Health Sciences

Responsibilities of the Awards Committee

The Faculty of Health Sciences (FHS) has an Awards Committee chaired by the Vice-Dean (Professorial and International Affairs) and including representatives from every FHS unit. This committee meets on a regular basis to nominate and present candidates for three types of awards:

1. University awards: for example, Part-time professor of the year award, Excellence in teaching award, Excellence in education award, Distinguished university professor award, Excellence for support staff award; 
2. External awards: for example, Ontario Council of University Faculty Associations award, 3M teaching fellowship award, COU teaching with technology award, Women of distinction award, Top 40 under 40 award; and

3. Research and scholarly contribution awards where no funds are attached to the award or where funds are awarded for past endeavours: for example, UofO Young researcher award, APUO research excellence award, UofO Interdisciplinary research award, Prix de la recherche scientifique de l’ACFAS, SSHRC gold medal for achievement in research, Royal Society of Canada membership award, Michael Smith prize in health research, McNeil Medal of the Royal Society of Canada, Prix scientifique de la francophonie, Health services research advancement award of CHSRF, Killam Prizes, Killam Research Fellowships, John G. Diefenbaker award, Molson Prizes of the Canada Council for the Arts.
The Awards Committee reports to the Executive Committee on a regular basis.
Responsibilities of the Research Office

The FHS Research Office is responsible for preparing nominations for all research awards where funds are attached and provided specifically for future research. The Research Office invites nominations by soliciting FHS Program Chairs and School Directors. Where appropriate (some awards target specific areas), all research areas of the FHS should be considered in the preparation of dossiers.
While the Research Office is responsible for preparing nominations, it does not nominate candidates as such. Once dossiers have been prepared, then a meeting takes place between the Dean, the Vice-Dean (Research, Graduate and Postdoctoral Studies), the Vice-Dean (Professorial and International Affairs), and the Research Development Officer to study the dossiers and proceed with the nomination of candidates. Once nominations have taken place, the Research Office communicates with candidates to verify their willingness to present their dossier and to assist them in preparing their proposal. The Research Office reports to the Executive Committee on a regular basis. Some of the awards under the responsibility of the Research Office are the CFI Awards (Hospital Funds, Leading Edge Funds, Leaders Opportunities Funds, New Initiatives Funds, International Funds), the Career Scientist Awards (MHLTC), and the CIHR New Investigator Awards. Here are some others:
Research Chairs

A policy set up by the University of Ottawa Research Commission already exists. This policy stipulates that Research Chairs are usually established in recognition of a major financial commitment by an individual, a group of individuals, an organization or the corporate sector. They can bring significant prestige and visibility to the University. The proposal justifying the naming of the Chair should be submitted to the Dean of the Faculty, via the Chair of a program or director of a school (where appropriate). The Faculty Teaching Personnel Committee (FTPC) and the Dean should forward their recommendations, concerning the proposal, to the Vice-Rector, Research. The Vice-Rector, Research, will present the proposal, and the recommendations by the Dean and the FTPC, for consideration by the Research Commission. The Administrative Committee will consider a favorable recommendation by the Research Commission. The proposal should include the following: (1) Name of chair; (2) description of activities of chairholder -- identify the scope of the planned research, as well as the anticipated benefits and opportunities; (3) selection procedure of chairholder; (4) term -- the length of the appointment of the Chair should be provided; (5) facilities -- outline the facilities required for the chairholder; (6) budget -- provide an operational budget plan for the Chair; (7) reporting mechanism -- a report should be provided annually to the department, or institute, or centre Chair/Director on the activities and accomplishments of the chairholder; and (8) sunset clause -- all proposals should include a protocol for terminating the Chair, in the event such an action is required.

University Research Chairs (URC)
The University of Ottawa has established 25 University Research Chairs (URC) to be awarded between 2003 and 2005. These chairs are established to recognize outstanding accomplishments in research by our professors who maintain a solid teaching record, and to provide financial support for research programs of the awardees. The University of Ottawa has its own mechanism for the selection of URCs. The FHS is responsible for proposing URC candidates to the internal Selection Committee.

Canada Research Chairs (CRC)
The federal government of Canada—with an eye to making Canada one of the top five countries in the world for research and development—created the Canada Research Chairs Program in 2000 to encourage and enable Canadian universities, and their affiliated research institutes and hospitals, to achieve the highest levels of research excellence and world-class research centres. The University of Ottawa has 66-seat allocation of Canada Research Chairs. The University of Ottawa has its own mechanism for the selection of CRCs. The FHS is responsible for proposing CRC candidates to the internal Selection Committee.

Early Researcher Awards (ERA)
Under the new Early Researcher Award program, the Ontario government is providing $6.4 million to universities in support of 64 awards to help gifted Ontario researchers build their research teams of graduate students, post-doctoral fellows and research associates. This investment is matched by an additional commitment of $3.2 million from funding partners. In order to be eligible for an award, a researcher must be within the first five years of starting an independent academic research career. The program is a key component of the province’s research and innovation strategy, which aims to strengthen Ontario’s economic advantage by helping to attract, retain and develop the best and brightest researchers in key economic sectors.

