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Faculty of Health Sciences Research Chairs and Award Recipients

Faculty of Health Sciences

Chairs and Awards Modalities
From time to time, full-time regular professors of the Faculty of Health Sciences (FHS) are given a research award or a research chair where a component of the award is a salary compensation so that the professor may receive Protected Research Time (PRT). There are different types of awards and chairs, each with its own financial arrangement. Here are a few examples:

	Org.
	Chairs and Awards
	Contribution of the Organization in Research Funds
	Contribution of the Org in Salary
	Contribution of the FHS

	University of Ottawa
	University Research Chair
	$15,000/yr for 5 yrs

+ $5,000 in extra salary or research funds
	
	PRT at the discretion of the FHS

	Gvt of Canada
	Canada Research Chair (Tier 1)
	$200,000/yr for 7 yrs

(includes salary and research funds)
	Salary for 7 yrs
	Must provide $40,000 to the CRC fund of the professor for salary. There is 12 cr. PRT for 2 yrs, then 6 cr. PRT (negotiable).

	Gvt of Canada
	Canada Research Chair (Tier 2)
	$100,000/yr for 5 yrs

(includes salary and research funds)
	Salary for 5 yrs
	Must provide $25,000 to the CRC fund of the professor for salary. There is 12 cr. PRT for 2 yrs, then 6 cr. PRT (negotiable).

	CIHR
	New Investigator Award
	Top-up available
	$50,000/yr for 5 yrs
	Pay PRT for 9 cr./yr for 5 yrs

	CHSRF/CIHR
	CHSRF/CIHR Chair
	For 10 yrs
(includes salary and research funds)
	
	Allocate released salary funds toward an equivalent salary commitment in the chair research area + must pay 9 cr. of PRT

	NSERC
	Northern Research Chair
	Justified research funds for 5 yrs
	Salary for 5 yrs
	

	NSERC
	Industrial Research Chair
	Justified research funds for 5 yrs
	Salary for 5 yrs
	Allocate released salary funds toward an equivalent salary commitment in the chair research area for 5 yrs min and up to 10 yrs max

	Gvt of Ontario
	Ontario Research Chair
	3M in endowment funds to the Uni. (includes salary and research funds)
	Salary for 5 yrs
	

	Gvt of Ontario
	Career Scientist
	$12500 available for some in Y1 
	$50,000/yr for 5 yrs
	Pay PRT for 9 cr./yr for 5 yrs

	Gvt of Ontario
	Early Researcher Award
	$100,000
	
	$50,000


Research Development Philosophy

The FHS values research and is interested in re-investing in research a good portion of the funds that it may acquire through research chairs or awards received by its full-time faculty members.
Redistribution of Released Salary Funds
As a result of a highly valued research chair or award received by one of its full-time faculty members, the FHS may receive released salary funds. Usually, a portion or the totality of these funds must be invested to pay for PRT (in other words, to pay part-time teaching for the courses not taught by the researcher).

In a few cases, it may be that the released salary funds (A) are greater than the costs to the FHS (B). These costs include part-time teaching (set at $5,500 for 3 credits for 2006-2007 but to be revised annually by the Dean of the FHS in order to comply with the increases required by the collective agreement between the University of Ottawa and the APTPUO). Such costs are calculated in a way that takes for granted that the FHS does not have to allocate the released salary funds toward an equivalent salary commitment for research personnel in the chair research area (as is the case for some NSERC and CHSRF/CIHR chairs). Provided these conditions, the FHS agrees to redistribute the difference between revenues and expenses (A - B) in a research account benefiting the chair holder or the award recipient; research award to be administered exclusively at the FHS. An example of how this may be done is provided below (salary and course costs may vary so all numbers below are fictitious):
Award:
(A)
Released salary funds
$50,000/yr



$5,500 is cost of 3 cr. taught by part-time professor


(B)
3 x 3cr. courses (part-time)
$16,500/yr




_________


(A – B)
Difference reinvested in research account
$33,500/yr

PRT Distribution

For all the major chairs and awards (examples are provided on the previous page), the FHS will ensure a minimum of 3 credits of PRT, independently of whether this PRT is reimbursed by the chair/award released salary funds or not. Once this minimum is met and when the PRT is at the discretion of the FHS, the Dean has the authority to accept $5,500 (in 2006-2007) from the researcher’s account and then to increase by an additional 3 credits the amount of PRT. 
When a researcher is interested in teaching one additional course for which the FHS has received a salary compensation (for example, a researcher may receive 9 credits of PRT and should be teaching only 3 credits but may still want to teach 6 credits), the Dean may accept to decrease the amount of PRT and to return to a research account benefiting the chair holder or the award recipient (and administered exclusively at the FHS) the equivalent of the cost of that course (using the 2006-2007 figures, this would be $5,500). This amount is in addition to the difference (A–B) reinvested in the research account.
Implementation of Policy

This policy will be effective starting May 1st, 2006. All decisions regarding the cost of individual courses will be made by the Dean. All decisions regarding the PRT will be made by the Dean, following consultation with the Director of the academic unit involved.
